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Results of Round Table Discussions 

- Set regulation, policies and 
procedures for inclusive education at 
SAFAA. 

- Regular staff trainings (both for 
faculty and for administration) on 
ensuring inclusive education. 

- Expansion of the responsibilities of 
staff (deans, administrative) and 
Career center for providing services 
for students from underrepresented 
groups. 

- Purchase of the equipment for the 
targeted groups within the project 

- Embedding new teaching and 
learning, as well as assessment 
methods in the academic 
programmes and curricula. 

 

Strengths 
- Lack of necessary resources and 
building conditions for the students 
with disabilities. 

- Identification of the students from 
the underrepresented groups as 
many of them are not willing to talk 
about the issues. 

- Not flexible curricula for the 
working students.  

Weaknesses 


