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Lniuhtk Cwjuwghquui, 23NU-h ntumdbwlub gnpépupwugh hwyqundwb pudh dwutiughn
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Zayuunubh ginupylunh whnwlwt wiugbdhwb (wunthbn Uungbdhw) wygwhngnud b
hwquwuwp wuwjdwbttp pnnp  nuwbnnubph  hwdwp  pwpdpugnytn dwubwghnwlub
Uppnipjntt unnwbwnt hwdwp: Ujugtdhwi, jupbnplng pojnp ntuwinnubph wdpnnowlwt b
hwjuwuwpwsmh  dwubwljgnipniip  niunidbwnnipjut gopépupwugnid,  2017-2021pp.
nwqUuyupuwlub dpugpnid pungsdt) E Yppnipjut wpwudtwhwnntly yuwydwuttph Juphpt
niikgnn  wbdwbg hwdwp hpwpwjwiniputt punupwinipju  dowlndp  (22NU
nuwquuyupulu Spughp, tyuwwnwl 2, gnpénnnipniu 2.7):

Punpdpugnyt Uppnipjui ubpunwljwunipyut punupuljunipjut (wjunthbn’
Lunupwlwinipnit) hhdtwlut tywnwliu b dbwynpl] hwjuuwp, dwwngkih, wowlgnn b
thpwpwlwt puuwduwinduwit nt nmumgdwt dhowduyp: Uljwnbdhwt wwpunwynpynid E
Akntwplt] hwdwywnwupwb pwjjbp puguntint jpnpulwbnipniup hhdtws wudh uknh,
nwuuwyh, Epuhfuijwb dwqdwl, unghwjulut b wpnpowlut Jwpquyhdwlh, Ypntwlwb
yuwnjutbnipju ypu:

Ujwunbtdhwnud ubpupwlwut dowlnyph dbwynpnidt hpwlwbwgybne L

v qupqugubiny  Ulwpbtdhuyh  juewdupdwt  hwdwyguwunwuewt dwpdhtbbph,
Jupswljul, wynndbunpunuuwuinuwljut juquh Jupnnnipnitutph nL
huwnnipiniuubkpp,

v dpwllngd tkpunwlwul Yppnipjutt wewlgnn hunhwnnighntw)  dkjuwthqdubp,
htsybu twl ntunigdwt b gowhwwndwt dninkgnidukp,

v wywhnytny jungljh fdpbphtt pupdpugnyt Yppopjut hwuwbbjhnipniap,

v owpnitwlupwp Jbpnistinyg nupwghly hpwyh&wlyp, hudwyuwunwupuwh
qupqugnidutpp b hpwljwiwugdws puybph wqnbgnipiniup:

Lunupulwinipiniup dpuljus L tkpupwljutnipjut b pupdpugnyt tbpunwlut Yppentpjut
Jbpwptpu) 22 opkunpnipjut hwdwwywnwupjwt b winpununind £ Ujwuntdhuwgh pnnp
sowhwlhgtphti (kv dwipudwub Zwybpu) nbniynipmt pudih hpwjwlul quownh
ogqunuljup hnnudlikp 1-6), wyn pymy’ Jupswlub, ypndbunpunuuwpmuwluwb whdbwljwuqlhi,
nruwtnnubpht, judwynpubpht, wygkniutpht b wyjt:

lungk;, upk,

Lyuinwl]  mbbktun]  wyuwhndl]  Ypepmpput  tkpunwliut  dhowduyp  Uhunbdhwb
wnwbdtwgnty k hkwnlywy jungth judptpp’
v unpujut b nkunquljub pughpbp niikgnn niuwbingukp,
httwpwpdnnujut hwdwlwupgh htwn punhpubp niikgnn ntuwbngutp,
wnnnowljut fuinhptp niikignn nuwbnnukp,
wqquyjht b jpntwjut thnppudwutinipiniuubp,

AN N NN

unghwjwlw punhpubp nitkgnn ntuwbnnubp,
3



2z dupqtpnud ptwljynn nruwbinnukp,

onnwpkplpyu ntuwtnnukp,

Epkhiw niukgnn ntuwtnnubp,

Sunnuqgnipl ntuwtinnubp,

dhwlnndwuh sunnuqniply ntuwbinnukp,

qnhyjwé qhuwswpwnnh tpkjuw ntuwbngukp,

yuwydwbtwgpuyhtt ghnpuljwt Swnwynipjnitt whgws ntuwnnubp (£/9),
LGRS
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Unlw ppwipdwly

Ujupbdhwt  thpiumudu wpwdwnpmd - £ nuwbnnubph wowlgdwt  wjtwhuh
dwnwjmipnitiikp, npnup wwwhnynid Lt nuunigdwtt ubpwpwlwt  dhowduyp:
Uwubwynpuytu.

v' 8nmipwpwbynip mwph Ujupgbdhwi nudwt updh dwoebwlh  ojubwnnignod |
hpuwjuwtwgund ntuwtnnubtph Jupdwydwupubphg dbwynpdusd pmnigkh ujuqugniyup
7%-h swithny. 2016p.-htt 12%-h swithny wpudwnpyl] E mudwt Jupdh dwubwfh
thnfjuhwiinnignid, huly 2017p.-ht 16.3%-h swthny:

v Uhpwqquyhtt niuwbnnutph hwdwp  Juwquwlibpydnd &b huybpbih widdwp
nuupbpwugubtp, pwth np ubkpiuyhu unynpnn dhowqquihtt ntuwbnnubpp (shtwgh,
wuwpuhl, uhphwgh, wpwp, Yypwgh, nijpwhtwgh, »pniu, pnwdhtwgh b wyb),
hhdtwjwunid ntubt nwuwjutndui (Eqyny (hwytpkt) hwnnppulgybint fuunhpubp:

v Uwjdwp hpdpmubpny owwp (kqh guupbpugutp &b Juquuibpyoud  poihh
ntuwinnqulijut nne hwdwlwuquh hwdwp: Nruwiunnubkpt hpbug nguubph htn Jhwuht
htwpwynpnipnit niukt ntunidbwuhpb) wiq bpt, hnwkpty, $putubpt b pniubpbie

v Pnihmid wplw L gpupupwb, npnbn nuwbnnubpp hbwpwynpnipnit nibkb
niuntdttwuhpl) ny dhuyt dwubwghnwljut b ny dwubtwghnwlwt gpuljutnipnil, wy
twl juquultpyl) ppdpuyghtt putwplnidubn:

v Uljunbdhwnd gnpénn «Ujppkpnn b @ndk Pnjugjuby  gnigwupwhp niuwbnnubpht
htwpwynpnipnit £ nwhu widdwp hhuniipubpny gnigunpnipnibitp juquultpuyby:

v Uyt nwuwbnnubpp, ndpkp  hEwwppppqws i ghunnwlut  hEknwgnunnipjudp
httwpwynpnipnit  nmukt  «Swpbghpp» ghunwlwtu  hnpdwstubph  dnpnuéninid
hpuwwwpwll) ppkug gpuhmujus ghnwljut wphmunnmpmnibitpp Yphht ulhq&uln
hhuntuputpny: Uju gnpénid ntuwbinnubphti ogunud £ 23NU ZEknwgnunuljut Yhunpnup
htwnwgnunipjut nne ppwgpnid ninnnpybiny tpwg:

V' Muwinnh Yppnipmnitt wowyl] wpynibwdbn qupdubnt tyunulng Uhugtdhumnid
gnpénid £ «hruwbnnqujut  hwdwjup», npp  Juquulibpymd  E nLuul'Emrlhhph
Jupnnnipnitubph qupqugdwip dhnws dh owpp Jipuyyuwnpuunnudubp  tpubg
thnhiwtigh|ny dwubwghwnwlwi b ny dwubtimghinwlub thnpujhpwnkih hdinnipmnibbbp:

v Muwbnnubpp wowlgnipmnitt b odwlnulnipnitt kb vnwinud twb Nruwbnqujut
lunphpnh Ynnuhg, npp ny dhuytt punphppunympmnit B wpudwunpnid, wyp twb
niuwlnnubph hpwyniupubpp b pwhbpp Wupwnmywung huiptwljurwupdwt dwpuht b



Muwiunnqulwb junphnipgp donnwybu thnpdnid £ ntuwingutph wnopyutt hkwwpppphp
nupdlit] juquulbpuybin] gniguhwbnbutkp, tpuynipuhwbtp, wbkpubp b wygb:

v' Qopénn  Ywphtpuwyh  Yhunpntth  wowlgmd E  nruwbngubpp/opowbwdupunibph
dwutwghnwlwt  Ynndunpnpdwip, juqduibpynid b JEpuyuunpuunnidubp
nruwtnnitph dwubwghnwut b ny dwubtwghnwljut hdnnipmnitubph qupgqugdut nu
wpwinwontjuynid tpuwtg Upgnttwlnipjut pupdpugdut tyunwlng b wy:

v Ujupbdhwt ppujutuginud b iwpuyunpuunwlut quuptpugutp ghinppubph
hwdwp, npunbn tpwiup htwpwynpmipmit niuktu dAbknppbipk] wthpwdton qghwnbkjhpubkp
Uljuntdhw pugniugbnt hwdwn:

Ujuyhuny, ntuwbnnubphtt wewlghkint, hyywhku twb wppymbwdbn  nrumdbwnnipnii
wwywhnybnt  tyguuwlng poithp  juquuibpynd b jpugnighs  (wpuuwjuwpuwbught)
wuwpwwuniupubp, Jupybnwg nuwubp, wwpwuwdnibp-junphppunynipmnibubp, ny $npduyg
hwiunhwynidubp b wy), npnup dkbwybu tywuwnnd Eu unbnswgnpsujut nt wohtunwtipujhe
wnnne Uplunnpunh dbwynpdwip, hull Jbpeohtiu hhdwb Jpw b tkpunwlub dowlniyph
qupqugdwinp:
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Lwy ghinwlghin] tkpwnwlul pupdpugnyi tuubwghnwlul Yppnipjut Jupbnpnipmnip
Ujuwuntdhuyh nne wudtwlwqdt hp wdkbopu wpjiwwmwipnid yuwwnwuppwbwwnynipni k
Upnud  tbkpunwljut dhowduyph Alwydnpdwt b wywhnydwt hwdwp: Ujuniudbuuwghy,
ubpunwljwinipjut qunuthwpt wpwyb] wdpuyinknt hwdwp, Ujunbdhwb gyubwynpnid L.

v dhpuljuquuynpt] Ywphbpugh Yenpnip nqupdibny Nuwbnnibph wowlgdwb b
opowtmjupunitph hkn hwdwgnpswlignipjutt Yhuwnpntu Jbpeohtthu gnpdwnnyputpt
pupuyubny b JEkpwuwhdwtbng: Pwugh YJuwphbpuwhtt tywuwnbnt gnpswnnyphg,
Nruwunnubph wewljgdwt b oppwbwupwnubph htwn hwdwgnpswljgnipyut jEuwnpnup
Jodwliquljh jungkih fudpbph ntuwbnnubpht fppulwub gnpéptipugnid hwjuuwpuswth
ubkpgpuybint hwdwp: Yknpnup hwjwpwugpbint £ hwdwwupthwly nkntjunynipmnii
hungtijh fudpbph nruwtnnbph JEpwpbpu) ujuws punnitbynipjut wwhhg, htyybu twub
juquulbkpybnt £ hwtinhyndutp b hpuwjuwbwgubint hEnwgnunipniuttp hhdbwlub
hunhputpp yEphwiknt ninnnipjudp:

v uquuibpyl] Jhkpuyunpuunnditp widbwuqih . hwdwp gnpdplpugp
hwdwlwupgnn Jurnygh dhengny: Zwupl k uoky, np JEpuyumpuuwnndubpp Ypkne B
wwpunwnhp pinyp:

v bpulutwgul] pniokhg hwnljugnidubp  skupuyhtt wuydwbtbpp  pupbjuydbne,
ubpwnju) juwpwbubpp, jwpnpunniphwtbpp, qpunupwiup wybt hwpdwpbgubng
yppnipjut wnwbdbwhwwnnil] wuydwtubph uphp niukgnn ntuwtnnubpht:

v Zupunwugul] hwdwywunwupwb vwppuwynponidubpny Yppnipjut wpwbdbwhwnntyy
wuwydwbubph Yuphp nittgnn ntuwbnntbtphtt nuunidbwlwb gnpépipugnid wnwyby
wpynibwybnnpkb tkpgpuydbnt hwdwp:
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Ukpuynidu  Ujunbdhugh ntumdbwnmipiut, nuuuduindui b quuhundwt dninkignidubph
wpuugnus Lu  htunhwnnighntw] wwppkp upgbpnid b punupwlwinipnibubpnud,
dwutwynpuybtu®  23NU-h quwhuwndwt  hwdwlupgnid, Uwubwghunnipjut  Yppuljub
Spwgptiph dowluwt b Jhpwbwydwt dkntwpynud, dwubwghnnipjut Yppulub Spugpbph
tqupugpbpnid b wpwyl] dwbpwdwul  jmpupwbynip  wpwplujulut  tjuwpwgpnid:
Guiplunpbny tkpunwljut dninkgmdubph nppbgpnidi nt jhpwrnidp hwunwnnipjut tnupptp
oquiutpmd U dwluppulibpmd  Ujupbdhwd wnwbdil] b nounidbwnnpiul,
nuuujuindui b quwhuwwndwt Uninkgnidubpp qupqugubint n ngputp hwdwwwpthuy dlinyg
nuwpwshint yunwupiwbwwnynipnii:

Uyu mynnipjudp Uunbdhugh wkupulubh B

Uywhnyt) ntumdiwjut wyiyghuph dhowduyp, npunkn, wujwpn unghwjuljul,
nunbuwlwut jupquyhdwljhg, punupwlwt hwyugputphg, pntwlwi, ukinwlju

wuwwnlwukhnipjniuhg b wy b, ntuwbinnutptt wdpnnonyht tpgpuydyws ku
niuntdbwljut gnpéplipugnid b nitkt hwjwuwp htwpwynpnipjniutp qupgqugubint
hptg dwmutwghwnwljwu ghnbihpubpp, jupnnnipnittpt nt hdnnipniubbpp:

bhuyh Gwyuwnwlag, n wé puuwywinuwl, mumdbwpnipul I qhwhunndwb

Ubpnnhkpnid bkpwpwlwb dninkgmdbabph wlpwubnuwbp

Pnmhh puuwduwindui, ntunidbwpnipuit b qguwhwndwt  dEpnpubpmd  tkpunwljut
Unnkgmuubph wipuyiniwi hudwp Uhugbdhw vwhdwbt) Ehbnljo) bygunwlibpp

> Jhpubaygly niuntdwnnipju, nuuwyuindub i1 quwhwwndwb
punupuwljuimpnitubpp’  hwoyh wpbbny tkpwpwlwt  Yppnipjut  njnpunid
Uhowqquyhtt Uninkgnidubipt nt thnpdp,

» qupquguby wynndbunpunuuwunuwulju i1 niuntdbwodwinuly Juqup
Jupnnnipnitubpt 1 ghnwlgnipmip puuwduwindwi, nundbwpnipyut b
quwhwwndwt tbpwrwlwb dkpnnutph YEpupbpuyg,

> pupbjull] dwubwghnmpjut  Yppulub  Spwugptph  dowldwb b Jhpwbuwydwub
Unnbkgnidubpp’ hwoyh wnubiny nputg hpujubwugdwt gnpépupugnid tkpunwljut
uljgpnripubpp,

> wuyuwhnyl) quwhwwndwt dUnnbkgndubph b JdbEpnnutph puqUuquinipmnit o
ubpunwlwinipniip wnupujuljuwt dwjuppuynud,

» dowlty gnpdhpubtp nuundbwlui gopdpupwugnid thpwrwlwinipjut dwuwuppulp
Upwnunhwnwpltnt hwdwnp:

Ulblpwyp/nn wpnyni bphkp

Twuwjuinuu,
niunigdwt b
quwwhwndw
ukpunwljut

punupwlwinipnii

TuwuwjuinUui b

Uk (i}
niun;gdwl puiml

dwuttwghwnnipjut
Spugptp

ukpuwnulju
ninkuhotp
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Mibkbiwgny npuljh wyuwhnddwb ny wnpw Eplup yundnpmt Ujugbdhwi nuphitph
pupwugpnid jupnnugk kunbnst) jutnbwlwpgws npulh jurwujupdwt hwdwlwupg: Fnithh
Uhly wydd  hpulwiwug]uws pupbpp  dhujws  apubh dowlnyps-h  unbngsdwil o
qupgquguuip, tyuwuwnt] kbt htunhwnnighntiwy dwjuppuinid juquuljbpyulut dowlnyph
ubipnppdwtp, hull yipphth dhongny b ubpunwlwt dpwlnyph hbnwqu qupgqugdwut hwdwp
wthpwdtown hhupkph unbnsdwn:

Ubkpunwljwinipjut qunuthwupp dpnnwwybu tnk)p £ pnithh gnpéniubnipjut YEuwnpnunid,
htwmbwpwp pnithh tbkpphtt U wpuwpht jswhwlhgutpp dpnwwybu tbkpgpuqus tu tnbky
Uljuwnbdhuyh hhdbwlwt gnpdpupwugubpnid husuhuhp kb Junwjupnd b npnpnudtbkph
Juyugnid, hhdttwlwt thwunwpnptph dowlnid b Jkpwbuynid (dwubtwughnnipjut jppuljut
Spwgpkp, Jwiuntwlwpgbp, wnlw gnpépupwgutph pupwugwlupgbp): Fnihp pwhwlhgubph
wpynitwybn tkpgpuydwt hwdwp niuh npuljh wywhnddwt swhbh dkjuwthqdutp, npntp
ubpjuynidu wywhnynid G pwhwlhgutph tbpgpuynudp hhdtwlut gnpépupwugubpnid b
oqunid wnljw junhpubpp yEphwubnit: Uuljuygt, hwoydh wetbnd thpupwljut Yppnipjut b
wnhwuwpuy ubpunwlwunipyut Ybkpupbpyuy pupdpugny nruntdtwlut
hwunwnmpmniiubpnid - wnljw  qunuthupp b dwudwbwlh bpuwdwjulwip  Yppnipjul
dudwtwljulhg hwdwupgbpnid, Ujunbdhwt thnpdnid £ jupnigh] tbpunwljut dhowduyp
pnthh  gnpéniubmipyutt pnnp  dwlwpnulubpmd nt onuljubpnid:  ‘ULkpunwlwtnipjut
wywhnydwt nkuwtynithg Ujunbdhwb vwhdwib) E npuljh pughpttp pothnod tbkpunwljub
Upwlynyyp dAunphnt buunwlyny

» huwnkgpl] b wywhnyt) puquuquinipinit nt hwmjwuwpnipinit pnithh weljw b hblnwqu
Junwdwpdwb gnpépupwugubpnid, nuquuyupnipniund, punupulutnipjniutbpnid,
Yppulut spwugptpnid b guwhwwndwt dkpnnubkpnid,

» uwbnst) ubpwpwlwt wjiyhuh  dJhowduwyp, npwnbn  ponp jungbih fudpbpp
hwjwuwpwybu wpdinpynud ke

dhpngpju) fnunhpubph wpynibwybn hpujubtugdwt hwdwp Uugbdhwt jhpuend £ npulh
wwywhnydwt unp gnpShpubkp, npnup htwpwynpnipmit Bt wiwhu  tbpunwlwinipyub
nbuwtlniihg quwhwwntb] pnithh gnpéniubnipnitp b wywhnyb] tkpwnwlut Yppnipjutt nt
wnhwuwpwy tbpwpwlwinipjuip dhndws pnihh  gnpénpnipnittph  swpnibwlulub
punpbjuydwut n1 qupqugdwiin:

Uuwnpl ujupugpynid tu npuljh wyywhnydwt wyt gnpshpubpp, npntp tyyuwuwnnid B pnithnud
thpwpwlwiniputt  wywhndwt  wnbkuwblnithg uwwhdwbjws npwlh  pubunhpubph
wudpnnowljw hpwljuwbwgdwn b tkpwpwlwt dowlnyph tkpppdwbnp:

> Cupmubmpjuu gnpépupwghg uljuwsd wnjjuutph wjnndwunwugjué hwjupugpnid

8



Jungtijh judpbph JEpwpbkpyu) hbnmwuqu htunhnnighntiw) wewlgmpni mpudwnpbiny
tywwnwlny: Uowldws wmbpkjundulwt pkpphlip htwpuwynpnippnit £ wwjhu
hwjwpwgpt] wuhpwdton wbnkynipmitt phunpnubph wenpowlwb, unghwjulju
Jupquypdwljh, jpntwluwt gunutbnipjut b wjjuh Jtpupbpw; hbnwquynid ny
dhuyt  Pptwbuwljuit, wy bwb hnghpwtwfwt  funphppuunynipiub, wewlgdwt
tyuwwnwlyny:

Twuwpunudubp:  Swppbhp  suhwuhpbph  (Whkpunwljut  qpuuuuindwt  dkpnnubp,
nuupipwgh Juwquulitpynud, quwhwwunnid b wjpt) bhhdwb Jpuw puuwjunidubph
hpwlwbwugnid b Eqpuljugnipjut npudwnpnud:

Pnihh ubkpunujuimpjut quuhwwnnid: Ujuntdhugh ubpphtt pwhwlhgutph opowtnid
ppwuiwg]tnt & hwupgniditp’ ghwhwinkim npnpnudibph juyugdwh, husybu twb
pnthnid hppwjutiugynn gnpépupwugutpnid tputg ubpgpuydyusnipiniip:

Unupwunphiigh hwdwlupgh ubppumd b hpwljuwbwgnid: Opuljh  wwywhnddwb
yEuwnpnup wwppbpwpwp wbwnp E ppwjubuguh dnthwnphtiq pnthh  dwpnlught,
ynipuuit b dptwbvwlut wEpppnudubpp wowdl] wpynitwdbn thkpupwlut
Yppnipnit juquulbkpuybnt, htywbu twb pnihh tkpunwlwinipmiip quwhwwnbint
hwdwnp:
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Ogqunwljup hnnidbakp

v Ppujulub quon

1. http://www.arlis.am/DocumentView.aspx?docID=1

. http://www.arlis.am/DocumentView.aspx?docid=73261

. http://www.arlis.am/DocumentView.aspx?DocID=90419

. http://www.arlis.am/documentview.aspx?docid=94972

2
3
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2UdELYUO 1: 22M0-0hU LELULUUUULNRESUL SUNULUYULNRE3UURL UUZUTULIUO
N roNNRESNPULLELD PUYULUSU UL dUUTLUYUSNRSS (2018-2019pp.)

NroNNrE3NRL 9Eraudguuyts MUSUUULUSOR Uursnbue
Uurunru
qUUUUE rMUYUL GUNRSIUOLP d6rULUSNhU
Quphtpujh JEunpnuh Jkpujuquuynpnid Niuwbnnutkph ZnituJup 2019 Junwyupdwl pupdp Muwunnubkph wowlgudwt b
wowlguw b ppowtmjupuntpnh htiin hwdwgnpswlgnipjut onuljutp opowbiwywpwnutph hkwn
JEuwnpnuh gnpswnnypubph Jipuuwhdwidwdp b punguyudwudp: hwdwgnpsuljgnipjut
JEuwnpnuh juintwnpnipini
dhpuljuquuynpjus jeunpnumd nbpkph b OLwunpyun 2019 Niumdtwghwnwlub
wunwupwbwuynipjntutiph vwhdwimid: gény ypnokljunnp
dhpuljuquuynpjus jEunpnunid wnju wpiwwnwwnbnbph OLunpyun 2019 Niumdtwghwnwlub
hudwp wwownnh whdtwmgptph dowlnid: gény wypnokljunnp,
Niuwbnnukph
wowlgdwit b Nupwnnth tupugpkp
opowbiwywpwnubtph htin
hwdwgnpsuwljgnipjute
Ytuwnpnt, Uupgljuyht
nkuniputitph b
punhwtnip pudht
Zuduyunuuuut whdbwluquh tkpgpuynud: OLwunpyun 2019 Munidbwghinuljut Zudwpjus wudtuljuqu

gény ypnokljnnp
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LEMUNUYUL UreNhe3UL 4ErULEM3UL SENUYUSYUONRE3UL FUMACUSNRT B9 GUMNINRE3NRPLUESD QUMRUSNRU

5 Jhpuyunpuundut dintwplh dyulnid 23NU puuwdwbnnn, | Uwpun 2019 Numdtwlu Jhpuyunpuundut
Jupswljub wphiwwnwlhgubphtt tbpupwlwb Yppnipjut Jupsnipjnil dtntiupnly
Jhpwptipyu) JEkpuyunpuuntint hwdwp:
6 Ukpwpwljwh nuuujuinduwi, ntunigdw nt quuwhwndw ‘Unjkdpkp 2018 NMumdtwlu dhpuyunpuunnidubph
YEpwpbpu) qupswlwl, puuuduiunnn b ntuntdbwodwinuily Uuwnhy 2019 Jupsnipjnih wpdwwgpnipniutitp, hhupkp
Juquh JEpuyunpuunnd:
7 Ynp-ubquib pitwpynidubph juquulbpynid Gkppht’ Uwppy 2019 Muunudbwljwb Zuunhydw
Jupswljul, nwuwjuwunn, ntuntdtwodwinul juqu, husytu Znljntdptp 2019 Jupsnipjntl, wpdwwgpnipniiibp,
'l wpunwpht swhwljhgubph htn hwbpulppulub Niuwbnnukph dwutimjhgubph qpuugdwt
nunngutipnh ntunighy/nihh/utp, ubpunwlwt nnpnht hwpng wowlgdwt b phpptp
huwuwpwluljut juquultpynipmpiuutp b wyb: opowbwywpwnutph htin
hwdwgnpswljgnipjue
Jtuwnpnt, Npuljh
wywhnydwt JEunpnu
UcuuNhrULEr B9 U0 LUSNRT
8 Ukpwpwljwh nuuwjuindwi b ntunigdwt dninkgnidubph, Znljnnkdptip 2018 Munudbwljwb Plusdwmnpphthgh qtlnygutp
htsytu twl Uhowqquyhtt thnpdh phusdwpphtg: Uwjhu 2019 Jupsnipjntl,
Npulh wywhnydw
JEuwnpnu
9 Quhujwé pupdpugniju b hbnpnithwljut dwutughnwlut Ontuph NMumdtwlu UowljJws nintuhotph b
Yppnipjut dwuhb 22 opkiph punniinilhg ikpunwlwinipyul | pigniunidhg hkwnn 3 | qupsnipynt punupuljutnipjui
nbkuwlnithg nuuuuindui b ntunigdwt ninkuhoknh, wdujw pupugpnid ubwgpuyhtt muppkpuly
htsybu wlb ghwhwndwt punupuljutnipju YEpuwbugnid:
10 Ukpwpwljwinipjul mbuwtlynithg Jkpubuydws Utwutdptp 2019 Junwjupdwb pupdp Zuununyjus
nuuuwyuwindui b ntumgdw ninkthobph, husybu twub onuljutp punupuljutnipnil
guuhwwndwb punupwljuwinipyut hwunwnnid: (Qufudud

pupdpwgnyu b

12




htwmpnithwljut

dwuttmghunwlju
Yppnipjut dwuht
22 opkuph
pungniunidhg)
11 ‘Unp punupuljutnipjniuitiph hpujuwbwgnid: Uljuwsd Udphnuttp Twuptpwgh tjupuqgpbkp
ubynbuptinhg 2019
LEMUNUYULNRE3UL GNLOCLEUSLENP NCUYP UNUZNYNRT
12 Stntjunyuljut pipphlh dpunid jungtih fudpbiphg njujukp | Zniuhu 2018 Npujh wywhnydw Upuljyus nknkjunguljut
hwjuwpwugpbint tyyunwlny: Euwnpnu pEnphly
13 Cunniubjmpjut gnpéppugnid fungbih fudpbph JEpupbpyuy Zn11hu 2018 Niuwbnnutph Zujupugpus nkinklnipjut
wnjuutiph hwjwpwugpnud: Zn1jhu 2019 wowlgdwit b Jbpnidnipnil
opowbiwywpwnubtph htin
hwdwgnpsuljgnipjuia
JEuwnpnt, Npulh
wywhnydwt JEnpnt
14 Twuwjunidubph wbgugdwi, swhwthobph b hwtdwtwdnnnyh | Uwpwn 2019 Npulh wywhnydw Uowljqws b hmunmwngwsd
Allwnpuwt yEpwpkpju) pipuguljupgh dpwynid: Jtuwnpnt nupuguljung
15 QYwuwjunidubph thnpdwplnid pninp hppuljub Spugpbpnid: Uwppi-dwghu 2019 | Npwljh wywhnyddwi Twuwjunidubph
Jtuwnpnt wpdwbwgpnipiniutp
16 Ulwuntdhwh tkpupwlwbnipjut JEpuptkpu) hwpguptpph znijup 2019 Npulh wywhnydwi Uowljyws hupguptpptp
Uulnid wudttwjuquh b ntuwingubph hwdwp: Jtuwnpnt
17 Ulwuntdhwh tkpupwlwinipjut JEpupbkpyu) hupgdwt OLunpyun 2019 Npulh wywhnydw SYjwutinh ybpnidnipniuutp
hpuwljwbwgnid wudtwljuquh b ntuwbnnutph opowtnid: Znljnnkdptp 2019 jEuwnpntu
18 Ukpwpwlwh §ppnipjut gnpdptipugubph JEpuptpyuy Znljntidptip 2019 Npujh wywhnydw Unuhwnphugh qtlnyg
Unthwninphugh wuppbpujuwb hpujubwgnid: JEuwnpnu
19 Ukpunwlw Yppnipjut ykpwpkpu) gnpénn 4 mmupht UkYy Npulh wywhnydw Jhpwbwus
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20 Uljuntdhugh tkpjuynidu gnpénn hwdwlupgnid wnlju Zntujup 2019 Niuwbnnubph Unuhwunphtgh qklnyg
nruwtnntphtt dwnnigynn Swnwmpniuubph, htwtuwju b wowlgdwt b
ynipwljut wewljgnipyut Ypwpbpjw) thwuntph/ndjuutph opowbiwywpwnubtph htin
hwjuwpwgpnid b Jlpnisnid: hwdwgnpsuljgnipjuis
JEuwnpnt, Npulh
wywhnydwt JEnpnu
21 Fmioth YEkpwpwohunid ubpunwlwt Yppnipjut wnwyl) juy b YhEjnbdpkp 2019 Yunwywupdwl pupdp dhpwpwpjuus pnigk

wpynitwybn juquuljipydwt hadwp:

onuljutip
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This document describes the policy adopted by SAFAA
to ensure equal rights and equal opportunities getting
higher education. It includes guiding principles and
activities promoting inclusive education at SAFAA.
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INTRODUCTION

State Academy of Fine Arts of Armenia (hereinafter Academy) provides equal opportunities for
students to access higher professional education. Highlighting students’ full and equal involvement in
learning process, Academy, stated the importance of developing inclusion policy for students having
special educational needs in its Strategy 2017-2021 (see Action Plan for Strategy 2017-2021, Goal 2,
Activity 7).

The main goal of the Policy for ensuring inclusive education at Academy (hereinafter Policy) is to
provide equal, accessible, supportive and inclusive environment for learning and teaching. Academy is
obliged to undertake steps to eliminate discrimination based on social, ethnic, religious, economic,
sexual, health backgrounds.

The establishment of inclusive culture at Academy should be done through:

Capacity building of Academy administrative staff, faculty and respective governing bodies
Development of institutional support mechanisms for inclusive education

Development of inclusive approaches to teaching, learning and assessment

Promoting access to higher education for persons from vulnerable groups

Constantly analyzing the existing situation, respective developments and impact of activities
implemented.

YVVVYY

The Policy is in accordance with RA legislation connected to the inclusiveness and inclusive higher
education (see Useful Links, Legislative background, 1-6) and applies to all members of Academy,
including the staff, faculty, students, volunteers, visitors and other.

Vulnerable groups at Academy

With the purpose to assure inclusive learning environment, Academy stated following vulnerable
groups:

Impairment students

Disabled students

Students with health problems

National and religious minorities

Students from socially disadvantages families
Students from RA regions

Foreign students

Students, having children

Parentless students

Students, having one parent

Student, who is a child of a died soldier
Students, who completed contractual military service
LGBGT

Etc.
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Current State

Currently Academy provides students with such support services, which assure inclusive learning
environment. Particularly:

>

>

Every year Academy implements partial reimbursement for tuition fees, at least 7% of the
budget formed from students’ tuition fees. In 2016 partial reimbursement comes 12% and in
2017 it comes 16.3%.

Courses for “Armenian language” are organized free of charge as foreign students (Chinese,
Persian, Syrian, Arabic, Georgian, Ukrainian, Russian, Romanian etc.) have language barriers to
communicate.

Academy organizes foreign language courses free of charge for all students of the university.
Together with their lessons students have the opportunity to learn English, Italian, French and
Russian.

There is a library at university, where students have the opportunity to study not only
professional and non-professional literature but also to organize group discussions,

Students have the opportunity to organize exhibitions free of charge in “Albert and Tove
Boyajyan” gallery.

Students, who are interested in scientific research, have the opportunity to publish their
reviewed scientific articles in “Taregirq” journal again free of charge. In this process SAFAA
Research center helps students guiding them during all research.

There is a “Students’ community” at the Academy with the purpose to make education more
effective. It organizes many trainings aim at capacity building of students and transferring
them professional and non-professional applicable skills.

Students get support from “Students council” also, which not only gives consultancy, but also is
a self-governed body protecting students’ rights. “Students council” always tries to make
students life interesting by organizing exhibitions, excursions, plenaries etc.

Existing Career center supports students/alumni in their career planning, organizes trainings
for developing students’ professional and non-professional skills, also for increasing of their
competitiveness in labor market etc.

Academy provides preparatory courses for applicants, where they have the opportunity to
acquire necessary knowledge for entering Academy.

Thus, to support students, as well as with the purpose to provide effective education, the Academy
organizes extra activities (out of classroom), master classes, consultations, non-formal meetings etc.,
which greatly promotes to establish a creative and healthy working atmosphere and based on the
latter to develop an inclusive culture.



1. INSTITUTIONAL SUPPORT & MANAGEMENT OF INCLUSIVE
PRACTICE

Realizing the importance of inclusive higher professional education Academy’s all staff members are
responsible for creating and providing an inclusive environment in their everyday work. However, to
strengthen the idea of inclusiveness, Academy plans:

» To restructure Career Center and its responsibilities making it Center for Students’ Support
and Alumni Cooperation. Along with the responsibility of providing employment opportunities
for students, Center for Students’ Support and Alumni Cooperation should be responsible for
helping students from vulnerable groups, in particular, being included in the educational
process. The center should collect data about students from vulnerable groups starting from
the admission process, organize meetings and conduct surveys to reveal main issues.

» To organize trainings for the staff with the department, which coordinates such processes. The
trainings should be mandatory.

» To allocate budget for redesigning the building, including lecture rooms, laboratories, library,
making it inclusive for students with special educational needs.

» To enrich Academy with the appropriate facilities and technologies, for more effective
involvement of students with special educational needs in learning process.



2. THE PRINCIPLE APPROACHES TO LEARNING, TEACHING &
ASSESSMENT

Today, the Academy’s approaches to learning, teaching and assessment are reflected in different
institutional regulations and policies, particularly in SAFAA assessment system, Handbook on the
development and revision of academic programmes, Academic programme handbook and more detailed in
each course descriptions. Highlighting the adoption and application of inclusive approaches in different
departments and levels of the institution, the Academy assumed a commitment for developing and
comprehensively spreading learning, teaching and assessment methods.

The vision for this is the following:

To provide such a learning environment, where regardless of students background (social, political, economic,
religious, sexual etc.), the students are fully involved in learning process and have equal opportunities to
develop their competences.

The goals of Academy to strengthen the inclusive approaches in teaching, learning and assessment
Methods

To strengthen the inclusive approaches in university’s teaching, learning and assessment methods, the
Academy defined following goals:

» To revise learning, teaching and assessment policies taking into account the international
approaches and experience for inclusive education.

» To develop capacity of teaching and support staff and their awareness on inclusive teaching,
learning and assessment methods.

» To improve development and revision approaches of academic programmes taking into account
the provision of inclusive approaches in the implementation process of academic programmes.

» To ensure diversity and inclusion of assessment approaches and methods in the course level.

» To develop tools for monitoring the level of inclusiveness in the learning process.

Expected outcomes




3. QUALITY ASSURANCE FOR ENSURING INCLUSIVE EDUCATION

Having a short history of quality assurance the Academy throughout these years could develop a well-
coordinated and designed quality management system. The fundamental steps done for the development
of Academy’s quality culture so far promoted to establish an organizational culture at the institutional level
and through the latter to create necessary basis for further development of inclusive culture.

The idea of inclusiveness has always been in the center of Academy’s operation and for that reason its
internal and external stakeholders have always been included in all key processes such as management,
decision-making, development and revision of different fundamental documents like academic
programmes, regulations, procedures on existing processes etc. To involve more effectively its
stakeholders in all those processes, the Academy has clearly defined and measurable quality assurance
mechanisms, which currently provide stakeholders’ inclusion in key processes and help to reveal existing
issues. But now taking into account the idea on “Inclusive education” and “Inclusiveness” in general at the
universities life and, in this term, the time imperative in the modern higher education systems, the
Academy tries to build an inclusive culture in all operational levels. To build an inclusive culture the
Academy defined quality objectives in terms of inclusiveness:

» To integrate effectively and mainstream diversity and equality in Academy’s existing and future
management practice, strategies, polices, academic programmes, teaching and assessment
methods.

» To create such an inclusive environment, where all vulnerable groups are valued.

For effective implementation of above-mentioned objectives the Academy uses newly developed quality
assurance tools. These tools enable to evaluate the Academy’s operation in terms of inclusiveness and to
ensure the continuous improvement and development of its activities aimed at “Inclusive education” and
“Inclusiveness” at all.

Below are described quality assurance tools that contribute to the full-fledged implementation of above
defined quality objectives in terms of ensuring inclusiveness at university and establishment of inclusive
culture:

»> Automatically data collection on vulnerable groups starting from the admission process for
further institutional support. Developed information sheet gathers information on the applicants’
health, social status, religion etc., for further institutional support like discount, psychological
consultancy etc.

» Lesson observations. Conduction of lesson observations based on different components (inclusive
teaching methodology, assessment, lesson conduction etc.) and provision of a conclusion.

» Evaluation on Academy’s inclusiveness. Surveys conducted among internal stakeholders are to
evaluate their involvement in decision making, as well as in other activities carried out at the
university.

» Establishment of monitoring system. Quality assurance center should organize institutional
monitoring periodically, where the Academy’s human, material and financial investments aimed at
effective and better organization of inclusive education and inclusiveness at all are to be evaluated.



4. ADDITIONAL INFORMATION
Useful links

» Legislative background

http://www.arlis.am/DocumentView.aspx?docID=1
http://www.arlis.am/DocumentView.aspx?docid=73261
http://www.arlis.am/DocumentView.aspx?DocID=90419
http://www.parliament.am /legislation.php?sel=show&ID=5937
http://www.arlis.am/documentview.aspx?docid=94972
https://www.e-gov.am/u files/file/decrees/arc voroshum/2012/11/MAR45-

9.pdf
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Links to important organizations
http://edu.am/
http://www.mlsa.am/
http://unison.am/am/fa

http://bridgeofhope.am/tag/huysi-kamurj/

http://www.disability.am/
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APPENDIX 1: TIME PLAN ON PROVIDING INCLUSIVE EDUCATION AT THE ACADEMY

(2018-2019)
Activity Deadline Responsible body Outcome/Output
REVISION OF ORGANIZATIONAL STRUCTURE

Reorganization of the Career center to Center for Students’ [January 2019 Top management Regulation of Center for
Support and Alumni Cooperation through redefining and Students’ Support and Alumni
enlarging its functions. Cooperation

Setting roles and responsibilities of reorganized center. February 2019  |Vice-rector for education and

science
Development of job descriptions for reorganized center. February 2019  |Vice-rector for education and

science
Center for Students’ Support and
Alumni Cooperation

Human resource department

Job descriptions

Recruitment of relevant staff for reorganized unit-Center for

Students’ Support and Alumni Cooperation.

February 2019

Vice-rector for education and

science

Recruited staff




Development of the training kit for capacity building of the March 2019 Academic affairs Training kit
\Academy faculty and administrative staff on inclusive
Training on inclusive teaching, learning and assessment November 2018  |Academic affairs Minutes of the trainings
methods for administrative, teaching and support staff. April 2019
Organization of round-table discussions with internal April 2019 Academic affairs Minutes of the trainings
(administrative, teaching and support staff) as well as with October 2019
external stakeholders (school teachers, non-governmental Center for Students support and |Participation lists
organizations dealing with inclusive issues). alumni cooperation
Quality assurance center
Benchmarking of inclusive teaching and learning approaches |October 2018 Academic affairs Reports on
and international practice. May 2019 Quality assurance center benchmarking implemented

Depending on the approval of RA law on higher and
postgraduate professional education, revision of teaching and
learning guidelines as well as assessment policy in terms of

inclusion.

\Within 3 months
after the approval

of the law

\Academic affairs

Drafts of developed

guidelines and policy




10 Approval of revised teaching and learning guidelines as well as [September 2019 {Top management Approved policy
assessment policy in terms of inclusion. (Depending on the
approval of RA law
on higher and
postgraduate
professional
education)
11 Implementation of new policies. Starting from Chairs Course descriptions
September 2019
QUALITY ASSURANCE OF PROCESSES FOR INCLUSIVENESS
12 Development of a questionnaire to gather data on the June 2018 Quality assurance center Developed questionnaire
vulnerable groups.
13 Data collection on the vulnerable groups in the admission July 2018 Center for Students’ Support and
process. July 2019 IAlumni Cooperation Analysis of data gathered

Quality assurance center
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14 Development of a procedure on the criteria of lesson March 2019 Quality assurance center Developed and approved
observations and conduction, committee formation. procedure

15 Piloting of lesson observations in all academic programmes. |April-May 2019  |Quality assurance center Minutes of lesson

observations

16 Development of questionnaires for staff members and students|January 2019 Quality assurance center Developed questionnaires
on Academy’s inclusiveness.

17 Survey conduction among staff members and students on February 2019 Quality assurance center Analysis of data gathered
lAcademy’s inclusiveness. October 2019

18 Periodic implementation of monitoring on inclusive education |October 2019 Quality assurance center Monitoring report
processes.

19 Revision of existing policy on inclusive education. Every 4 years Quality assurance center Revised policy

20 Fact-finding on the Academy’s currently existing system in January 2019 Quality assurance center Monitoring report
terms of students’ financial, service and material support. Center for Students’ Support and

Alumni Cooperation
21 Budget reallocation for better and effective organization |December 2019 [Top management Reallocated budget

of inclusive education.
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